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Happy April Fool’s Day 

We are definitely in need of funny! For those readers who are new to the HR Answers, Inc. 

newsletter, we thought we would share with you, and remind others too, that for over 20+ years 

the April issue is always our “humor issue.”   

HR is a very serious component of any organization 

(especially now), and we take our work very seriously, 

too (with new regulations, compliance, and the ever-

changing complex employee issues that are taking 

place now), but funny things happen along the way 

and we should all take a moment to laugh and relieve 

some stress.  We can laugh, can’t we? Laughter is 

supposed to improve our mood as well! 

There are a few serious items in here and we hope you enjoy the many fun things we selected 

for you this month!  Happy April Fool’s Day! 

 

Guidelines Managers Should Follow...Or Not 

To manage effectively, understanding what one should do is easier when you know what not to 

do. The author of the following list is unknown (probably to avoid unemployment) but provides 

some noteworthy points to ponder from the employee perspective. From 

www.workplaceissues.com. 

1. Never give me work in the morning. Always wait until 4:00pm and then bring it to me. The 

challenge of a deadline is refreshing. 

2. If it’s really a “rush” job, run in and interrupt me every 10 minutes to inquire how it’s going. 

That helps. 

3. Always leave without telling anyone where you’re going. It gives me a chance to be creative 

when someone asks where you are. 

4. If you give me more than one job to do, don’t tell me which is the priority. Let me guess. 

5. Do your best to keep me late. I like the office and really have nowhere to go or anything to do. 

6. If a job I do pleases you, keep it a secret. Leaks like that could get me a promotion. 

7. If you don’t like my work, tell everyone. I like my name to be popular in conversation. 
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8. If you have special instructions for a job, don’t write them down. In fact, save them until the 

job is almost done. 

9. Never introduce me to the people you’re with. When you refer to them later, my shrewd 

deductions will identify them. 

10. Be nice to me only when the job I’m doing for you could really change your life. 

11. Tell me all your little problems. No one else has any and it’s nice to know someone is less 

fortunate. 

 

Jokes (Good, Bad, and HR) 

HR: Why should I hire you? 

EE: Because this company needs someone who knows why we should hire people. 

 

HR: Late Again! 

EE: Yes, it makes the day seem shorter! 

 

HR: How do you expect such high pay, when you don’t have any experience for this position? 

EE: Well, you see, the job gets much harder when you don’t know what you’re doing! 

 

HR: You may want to keep your revised salary confidential! 

EE: Don’t worry, I’m equally ashamed of it! 

 

HR: What’s your strategy to avoid mistakes and blunders at 
work? 

EE: It’s simple. Never do work when at work! 

 

HR: Don’t bring me problems. Bring me solutions. 

EE: If I had solutions, I wouldn't bring you anything. 

 

HR: Why did you leave your last job? 

EE: The organization relocated and didn't tell me where. 
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HR: What did you do at your previous job? 

EE: Mostly mistakes! 

HR: Are you on drugs? 

Me: You and I both know that you don’t pay me enough to 
have a drug problem. 

 

HR: You describe yourself as a ‘free thinker’ in your 
resume. That’s good because we can’t afford to pay you! 

Me: Oh Boy!! 

 

A motorist was unknowingly caught in an automated speed 
trap that measured his speed using radar and 
photographed his car.  He later received a ticket for $40 
and a photo of his car in the mail. Instead of a payment, he sent the police department a 
photograph of $40.   Several days later, he received a letter from the police that contained 
another picture…of handcuffs. 

 

They say New York City has the best New Year's celebration, but I say it's overrated. Every year 
they drop the ball. 

 

What’s the problem with jogging on New Year’s Eve? 
The ice falls out of your drink! 

 

Lasting Truths and Confounding Questions 

One nice thing about egotists: They don’t talk about other people. 

Before they invented drawing boards, what did they go back to? 

If all the world is a stage, where is the audience sitting? 

If you try to fail, and succeed, which have you done?  
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The History of Casual Day 

Memo # 1:  
Effective immediately, the company is adopting Fridays as Casual Day so that employees may 
express their diversity. 

Memo # 2:  
Spandex and leather micro-miniskirts are not appropriate attire for Casual Day.  Neither are 
string ties, rodeo belt buckles or moccasins. 

Memo #3:  
Casual Day refers to dress only, not attitude.  When 
planning Friday’s wardrobe, remember image is a key to 
our success. 

Memo # 4:  
A seminar on how to dress for Casual Day will be held at 4 
pm Friday in the cafeteria.  Fashion show to follow.  
Attendance is mandatory. 

Memo #5:  
As an outgrowth of Friday’s seminar, a 14-member Casual 
Day Task Force has been appointed to prepare guidelines 
for proper dress. 

Memo #6:  
The Casual Day Task Force has completed a 30-page manual.  A copy of “Relaxing Dress 
Without Relaxing Company Standards” has been mailed to each employee  Please review the 
chapter “You Are What You Wear” and consult the “home casual” versus “business casual” 
checklist before leaving for work each Friday.  If you have doubts about the appropriateness of 
an item of clothing, contact your CDTF representative before 7 a.m. on Friday. 

Memo #7:  
Because of lack of participation, Casual Day has been discontinued, effective immediately. 

 

Steps Guaranteed to Disengage Your Talent 

• Be sure no one quite knows what their job is.  

• Keep selection criteria and career paths a secret. 

• Insist on a one-size fits all total reward structure.  

• Be vague about how successful performance is defined and measured. 

• Keep salary ranges, increase percentages, incentive compensation guidelines, and most 
components of total rewards secret.  
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• Be defensive when asked to explain and defend a human resources decision.  

• Encourage or promote employees to not speak up and share their voice or ideas. 

• Offer no flexibility. 

• Do not follow-up or follow through. Broken promises can be your part of your signature style. 

• Promote people who are inexperienced, unproductive, and are not respected. 

 

Funny Instagram Captions 

Instagram can be a tool to convey aesthetic picture taking or stoic model shoots, it can also be a 
fun place to share a laugh or lighthearted content, too. Sharing a funny caption can boost your 
page’s personality, and potentially brighten someone else’s day. We hope the following captions 
make you crack a smile. We don’t always have to take social media so seriously, so explore 
some funny Instagram captions.  

1. My favorite exercise is a cross between a lunge and a crunch ... I call it lunch. 

2. I need a six-month holiday, twice a year. 

3. We tried to be normal once. Worst two minutes of our lives! 

4. That awkward moment when you're wearing Nike's and 
you can't do it. 

5. I'm just a girl, standing in front of a salad, asking it to be a 
cupcake. 

6. What if we told you ... you can eat without posting it on 
Instagram? 

7. I know the voices in my head aren't real, but sometimes 
their ideas are just too good to ignore. 

8. They say, "Do what you love, and money will come to you." 
Let’s see what happens, I just ordered tamales. 

9. My favorite subject in school was recess. 

10. The best part about waking up is going to sleep eighteen hours later. 

11. The older you get, the better you get, unless you’re a banana. 

12. Bring the alcohol! Because no great story started with someone eating a salad. 

13. Don't worry if Plan A fails. There are 25 more letters in the alphabet. 

14. If you’re not supposed to eat at night, why is there a light bulb in the refrigerator? 
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15. First rule of Sundays: If you can’t reach it from your couch, you don’t need it. 

16. If you fall, I will be there. Signed, Floor. 

17. I used to think I was indecisive, but now I am not so sure. 

18. Friends buy you lunch. Best friends eat your lunch. 

19. Darn it, just accidentally had another thought again. 

20. My goal this weekend is to move… just enough so people don’t think I’m dead. 

21. You think nothing is impossible? Try getting me out of bed before 12 PM. 

22. Looking at these pictures won't fix all your problems, but it's a good start. 

23. My sauce is too hot that's why you'll never ketchup. 

24. Google Maps said it's MY TURN.28. If there would be an award for being lazy, I would send 
someone to pick it up for me. 

 

Catchy Human Resources Slogans 

Here is a list of catchy human resources slogans that have recently been used. How many sound 
familiar? Maybe you have seen them...maybe you have said them. We thank Brandon Gaille for 
the collection. 

 

 

 

 

 

 

 

 

 

 

Because people matter. 

A higher HR solution. 

Ambitions realized. 

As individual as your business. 

At the heart of quality recruitment. 

Based on reality. 

Because business matters. 

Because in a disrupted world, we need something different. 

Because people matter. 

Business Catalysts. 

Business driven. People focused. 

Competency-based strategic solutions. 

Comprehensive compensation. 

Connect your worlds. 
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Creating a better world, one leader at a time. 

Dependable, professional partnership. 

Developing leaders worldwide. 

Discover what’s possible. 

Doing things a different way. 

Empowering business and the people who drive it. 

Empowering leaders to live life on purpose. 

Engage. Produce. Grow. 

Engagement with a difference. 

Excellence for people in business. 

Excellence through people. 

Expert advice to business. 

Future thinking, now. 

Get it right the first time. 

Global reach, local presence. 

Helping achievers soar. 

Helping supervisors achieve results through their people. 

Hire. Train. Retain. 

HR for business. 

Improving workplace productivity. 

Increasing value through people. 

Increasing your competitive advantage by aligning strategy with people 
and culture. 

Insightful thinking. Real world solutions. 

Inspired partnerships. 

Inspiring business performance. 

Inspiring leadership innovation. 

Integrated management, process, and change technologies. 

Keep your customers in focus. 
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Leading effective change. 

Leading people. Leading organizations. 

Let experience be your guide. 

Lifting your people and business. 

Looking at HR in a different light. 

Making the impossible possible. 

Moving minds. 

New ideas. Better HR. 

One half of the partnership. 

Optimize your human equity. 

Optimizing people assets. 

People and performance professionals. 

People really matter. 

People. Process. Power. 

Pragmatic, professional, progressive HR services. 

Preventing people problems. 

Profit by proactive prevention. 

 

Proven methodology, profound impact, and sustainable results. 

Realize. Focus & achieve. 

Realizing excellence through human resources. 

Sensible solution to tough HR problems. 

Serving our clients as one source. 

Shaping the future together. 

Sharp minded solutions executed. 

Smile, you’ve found us. 
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Take the mystery out of selecting and developing leaders. 

The department with the personal touch. 

The future is friendly. 

The right trainers, the right place, at the right time. 

Today’s talent. Tomorrow’s success. 

Vision and trust for the changing world of talent. 

We create experience. 

We deliver results. 

We understand your business demands. 

Work is hectic getting help doesn’t have to be. 

Your people. Your performance. Our obsession. 

Your strategic HR partner. 

FUN FACT 

In 1993, a French man driving a Citroen car in a remote 
area of the Moroccan desert had a breakdown and be-
came stranded. To survive he tore down the car, built a 
motorcycle from the parts, and rode it back to civilization. 
When he arrived he was ticketed for operating an illegal 
vehicle. 
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Want to keep smiling and laughing? We think you 
should laugh a little every day. So, start keeping a 
collection of quotes, cartoons, cards, jokes, etc. Then 
you can look at them anytime you need a pick me up. 
You can start by using this website of HR funny 
memes: 

50 Funny HR Memes [Budget, Resumes, CEOs, 
Payroll+] | Ongig Blog 

Which box did you choose? 

https://blog.ongig.com/human-resources/hr-meme-list/
https://blog.ongig.com/human-resources/hr-meme-list/
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I choose a lazy person to do a hard job, because a lazy person will find an easy way 
to do it.” – Bill Gates 
 

“Doing nothing is very hard to do… you never know when you’re finished.”  

– Leslie Nielsen 
 

“It takes less time to do a thing right, than it does to explain why you did it wrong.”  

– Henry Wadsworth Longfellow 
 

“Most of what we call management consists of making it difficult for people to get 
their work done.” – Peter Drucker 
 

“It is better to have one person working with you than three people working for you.” 
– Dwight D. Eisenhower 
 

“The best way to appreciate your job is to imagine yourself without one.”  

– Oscar Wilde 
 

“Creativity is allowing yourself to make mistakes. Art is knowing which ones to keep.” 
– Scott Adams 
 

“My keyboard must be broken, I keep hitting the escape key, but I’m still at work.”  

– Unknown 
 

“The reward for good work is more work.” – Francesca Elisia 
 

“Executive ability is deciding quickly and getting somebody else to do the work.” – 
Earl Nightingale 
 

“No matter how great a man is, the size of his funeral usually depends on the 
weather.” - Rosemary Clooney 
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01   Supervisory Short: Setting Expectations 

05   Technical Skills: Coaching Employees 

06   HR Lunch Bunch: Coping with Interpersonal Conflict 

14   Creating a Culture of Belonging 

14   Auditing Oregon Pay Equity 

19   Prevent Employees from Becoming Plaintiffs 

20   Foundations of Leadership 

21   Workplace Violence 

27   Mindfulness 

27   Technical Skills: Performance Management 

28   Soft Skills: Customer Service  

Supervisory Success Series 

 

Registration Now Open for 

Fall Series | Begins August 25th 

 

 
REGISTER 

 

https://hranswers.com/events/success-for-beginning-supervisors-series-thursdays/2022-08-25/
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02   Technical Skills: HR Compliance - What You Don’t 

Know Can Hurt You 

03   Supervisory Short: Building Trust and Belonging 

08  Technical Skills: Conducting an Effective Internal 

Investigation 

09  Onboarding - Jump Start the Employee Experience 

16  Technical Skills: Compensation Fundamentals 2 - 

Philosophy, Structure, and Policy  

30   Soft Skills: Building Accountability 

03   Interviewing for Culture 

04   HR Lunch Bunch: Imagine Belonging at Work 

05   Technical Skills: Corrective Action 

06   Supervisory Short: Managing Change 

17   Managing Remotely 

18   Technical Skills: Compensation Fundamentals I:   

        Market Analysis and Salary Surveys 

19   Soft Skills: Communication 

REGISTER 

Visit our website for a list of upcoming conferences and events where you can see us! 

https://hranswers.com/events/
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Editor: Deborah Jeffries, SHRM-CP, PHR, CPC: Advantage is published monthly and is designed to provide information on regu-
lations, HR practices, and management ideas and concerns. The intended audience is managers, supervisors, business owners, 
human resources professionals and labor relations professionals. If you have questions about the content, an opinion about the 
information, or questions about your subscription, please call us at 503-885-9815 or email us at info@hranswers.com 
 
Information and advice offered through Advantage should not be construed as legal opinion. The material contained herein will 
not apply to all circumstances or to all organizations. Use it as a resource and reference. Should you feel legal advice is required, 
please consult with your legal counsel. 
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